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Abstract:With the rapid development of next-generation information technologies, such as big data and artificial
intelligence, organizational operations and management practices are undergoing profound transformation. Human
resource management is gradually shifting from traditional transactional administration toward a digital and intelligent
model characterized by data-driven decision-making and human - technology collaboration. This transformation has
reshaped the functional boundaries of human resource management and generated new requirements for the competency
structure of professional talent.Based on an analysis of the connotation of digital and intelligent human resource
management, this study examines the emerging characteristics of talent demand under the digital - intelligent context and
systematically identifies the key challenges faced by application-oriented undergraduate programs in human resource
management, including talent cultivation objectives, curriculum design, practical training, and faculty development.
Furthermore, this paper proposes corresponding talent cultivation strategies and implementation paths, focusing on
reshaping talent cultivation objectives centered on digital - intelligent competencies, constructing a curriculum system
that deeply integrates theory and practice, and improving faculty development and teaching evaluation mechanisms with
a digital — intelligent orientation. The study concludes that adhering to a people-oriented management philosophy while
effectively integrating data analysis capabilities with professional managerial judgment is essential for enhancing the

fEEEN: BR(1980—), &, BIARE, B MRSTAAMADTREER. I EHE,
XUB(1978—), &, 8L, HR, WRDANADTREE.
RS XUBE



W AKX 2 F 2 Journal of Modern Educational Studies in China

quality of application-oriented human resource management talent cultivation and supporting the development of new

quality productive forces.

Keywords:Human Resource Management Major; Talent Cultivation; Digital and Intelligent Transformation
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